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(O CONNOR CO.

PO Box 5007
2800 N.E. Adams St.
Peoria, IL 61601-5007
309-688-1068  309-688-4120

“Best Products....Best Prices....Best Service”

Connor Co. has been family owned business since 1936, servicing and building relationships with companies in the
Plumbing, HVAC, and Industrial PVF industries. Connor Co. has twenty-three locations that work together with
vendors to provide the best products to our loyal customers. Our customers are the most valued asset to Connor Co.
By staying committed to our motto “Best Products...Best Prices...Best Service” Connor Co. will continue to
provide quality products and build customer relationships.
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FAUCET COMPANY
- Peoria, IL. 61615 - Bloomington, IL - Quincy, IL 62301

1209 W. Pioneer Parkway
PH: 309-693-7229

- Macomb, IL 61455
433 N. Campbell
PH: 309-833-2148

- Kankakee, IL 60901
1600 Grinnell Road
PH: 815-933-6688

- Urbana, IL 61801
1900 N. Lincoln Ave.
PH: 217-367-7601

- Peru, IL 61354
3 Terminal Road
PH: 815-224-1205

- Sugar Grove, IL 60554
694 Heartland Dr.
PH: 630-466-3284

- Moline, IL 61265
4200 46th Ave.
PH: 309-797-3715

- Springfield, IL 62703
1400 South 9th St.
PH: 217-544-9612

- Mattoon, IL 61938
1421 Old State Road
PH: 217-235-4328

413 E. Oakland Ave.
PH: 309-828-000

- Galesburg, IL 61401
2315 Grand Ave.
PH: 309-342-7000

- McHenry, IL 60051
3918 N. Richmond Road
PH: 815-385-4404

- Danville, IL 61832
520 E. Fairchild
PH: 217-446-1818

- Rockford, IL 61109
3537 Merchandise Dr.
PH: 815-874-1515

- Terre Haute, IN 47802
2800 S. State Road 63
PH: 812-232-3333

- Lafayette, IN 47905
851 Farabee Court
PH: 765-448-4553

- Frankfort, IN 46041
1599 McKinley Ave
PH: 765-659-5780

- Crawfordsville, IN 47933

2300 Indianapolis Road
PH: 765-362-0481

1328 Seminary Rd.
PH: 217-228-7898

- Collinsville, IL 62234
#3 Business Center Court
PH: 618-344-9200

- Decatur, IL 62526
3130 N. Grand Prix Dr.
PH: 217-875-5626

- Marion, IL 62959
801 Skyline Dr.
PH: 618-993-1031

- Jacksonville, IL 62650
630 Brooklyn Ave.
PH: 217-243-3411

- Freeport, IL 61032
1201 W. Galena Ave
PH: 815-235-7789

- St. Louis, MO 63146
2374 Grissom Dr
PH: 314-994-9799

- Comfort Supply
Peoria, IL 61603
2800 NE Adams St.
PH: 309-688-4407
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PRESIDENT’S
THOUGHTS

by Brian Rich

[llinois PHCC President

It’s a beautiful, warm, sunny spring day outside.
This may be the calm before the summer construction
storm brewing on the horizon. Work in central Illinois
remains strong with the new OSF Cancer Center
breaking ground in Peoria and the continued surge
in the Bloomington Normal market fueled by Rivian
Automotive. Not much has changed on the home front.
Everyone is doing well. April’s article would typically
be the article to recap the March Expo at Drury Lane,
but not this year. Unfortunately, this is the second year
in a row that the Expo had to be cancelled. I really miss
that big event that brought 1500 to 2000 plumbers and
industry professionals together, under one roof, for a
common goal, “Protecting the Health of the Nation”.

As you are all aware, many of our yearly events
continue to be cancelled including IMSCA’s Lobby
Day. Just because we cannot meet in person does not
mean that IMSCA is sitting idle. Jessica is working
diligently on our top legislative priority for the spring
2021 legislative session which is SB 178 (Assistant
Majority Leader Linda Holmes). This bill would amend
the Public Construction Bond Act to provide that no
retainage may be withheld by a unit of local government
from a contractor who furnishes a surety bond as
required by the Act, nor may a contractor withhold
retainage from its subcontractors. SB 178 was met with
some opposition, but work continues on behalf of the
construction industry. Speaking of legislation, PHCC
National will hold a Virtual Legislative Event on June
15th & 16th. Details to come in next month’s issue.
Can’t wait for a PHCC event to be in person? Well
neither can I. Mark your calendars for October 20-22.
Plan to attend PHCC Connect 2021 in Kansas City,
Missouri.

I hope you take the time to thoroughly read through
the magazine each month. The magazine contains
valuable information for you and your business. Each
month Executive Director Bev Potts updates us on the
legislative issues impacting our businesses. You can
find business tips, OSHA info, HR tidbits, and risk
management topics. All of this information is related
to the PHCC member benefits which include: Best

Practices, Advocacy, Workforce Development, Expert &
Affordable Training, Networking Opportunities, as well
as Savings & Discounts. If you’re not a PHCC member,
why not give us a try!

As I mentioned last month, the Illinois PHCC
is offering continuing education for Illinois licensed
plumbers virtually. The schedule is available on the
ILPHCC website, www.ilphcc.com.

Another reminder, if you have a student finishing up
their freshman year of college that could use a little help
paying for books, tuition and other fees that go along
with getting their degree, you might want to check out
the 2 scholarship applications found in this month’s issue
of the magazine. First, the Illinois PHCC Auxiliary not
only raises funds throughout the year to help promote
the p-h-c industry, but also provides assistance to college
students through their scholarship award program. Who
doesn’t need a little help with the rising costs of higher
education? Second, are you a past Illlinois PHCC
president? Your time served will always be greatly
appreciated! As a thank you, you have the opportunity
to sponsor a worthy high school senior or graduate
of a secondary school for the Past President’s Club
Scholarship. This individual must be pursuing a course
of study that will prepare them to serve in or to advance
the interest of the plumbing, heating, cooling industry.
You will find both applications with more specifics in
this issue of the magazine.

As stated in Chapter 9 “Incubating Culture” from the
book I'm reading, Time Really Is Money by Rob Slec;
It’s the owner’s choice about whether to be proactive
about culture. One thing seems certain: every company
has a culture. The only question is whether or not the
owner decides what it is. And it starts with a shared
mission. When employees are passionate about their
company’s values and mission (like organizing the
world’s information at Google), they are dedicated to
accomplishing the company’s goal and being a part of its
culture.

Brion &
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EMPLOYERS
MusTt Post

OSHA Form
300A

OSHA reminds employers that they must post a
copy of OSHA’s Form 300A, which summarizes job-
related injuries and illnesses logged during 2020 . Each
year, between February 1 and April 30, the summary
must be displayed in a common area where notices
to employees are usually posted. Businesses with 10
or fewer employees and those in certain low-hazard
industries are exempt from OSHA recordkeeping and
posting requirements. Visit OSHA’s Recordkeeping
Rule webpage for more information on recordkeeping
requirements. &3

RENEWAL
TIME - DON'T
DELAY!!

It is now the time of year for all Illinois licensed
plumbers and apprentices to renew their licenses.
Renewal forms were mailed out by the IDPH
Plumbing & Water Quality Program in mid-February.
Please use the following email address for IDPH if
you did not receive a renewal form, for any questions,
renewal inquiries, or to update your information.
DPH.Plumbing@illinois.gov.

If you do not have your continuing education
credit completed for this year, our online class
schedule is posted on the Illinois PHCC website at
www.ilphcc.com, On the website you will find more
information and be able to register for the classes.

AV TORVALC

A division of L-.DARLIHG RESTAURANT SERVICES

GREASE REMOVAL, PUMPING, JETTING

Our Vactor Truck Is the most powerful vehicle In the Industry,
which can open even the most clogged lines.
Using state-of-the-art equipment like this enables

Ay rowrwac 10 do the job right the first time and every time!

M Cooking Oil Removal

B 7 Day/24 Hour Service
M Fastest Response Time
B We Guarantee Against Sewer Backups

B Serving All Major Markets Across the U.S.

Trust Torvac to ellminate the headaches that come along with
cooking oll removal, grease frap pumping and
waler [efting of your sewer lines.

SIGN UP NOW FOR SPECIAL PRICE SAVINGS ON OUR

MAINTENANCE SERVICE TO PREVENT LINE BLOCKAGES!

For More Information
Call Our Service Team Today

(888) 486-7822
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2021 I.Linois PHCC
On-LiNE CoNTINUING EDUCATION

The lllinois PHCC is now offering continuing education for licensed plumbers virtually.
With the ongoing pandemic, IDPH is temporarily allowing classes to be held online.
All the lllinois PHCC online classes will also be State approved hours for

Certified Plumbing Inspectors.

To register go to www.ilphcc.com
Course # 750-002-C1 - IDPH Sponsor # 750-002
Each class will be 4 Credit Hours (1 CE credit for each 50 minutes of instruction)

Operating requirements necessary to properly participate in the course and receive
CE credit are: A computer, tablet or phone with a broadband wired or wireless
(3G or 4G/LTE) connection and be sure your speakers are connected. You will need to
have a webcam in order to verify your attendance and to show your current license.

Course dates — all are central time

Saturday, April 10, 2021 — 9:00 am — 1:00 pm (200 max)

Friday, April 16, 2021 - 1:00 pm-5:00 pm (200 max)

Saturday, April 24, 2021 — 9:00 am — 1:00 pm (200 max)
The course fee is $50.00.
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LeGIsLATIVE UPDATE

By Bev Potts

The Spring Session of the Illinois General Assembly
has passed the deadline for House bills to be out of
committee in their chamber of origin. The Senate deadline
has been extended to April 16th. House bills that now
show their status as “Re-referred to Rules” are most likely
dead for this Session. Following are some of the bills we
continue to watch and their current status.

Plumbing/Piping/Trade Related Bills:

HB 158 (C. Lilly) Amends the Nursing Home Care and
Hospital Licensing Acts to require that a facility
develop a policy for testing of its water supply for
Legionella bacteria. Passed the House and the Senate.

HB 159 (C. Lilly) Same as HB 158, as related to water
testing. Re-referred to House Rules.

HB 164 (J. Keicher) Amends the Environmental
Protection Act. Requires all water main-related
appurtenances, including fire hydrants and valves, to be
included in the EPA’s written approval of a proposed
water main installation project. Re-referred to House
Rules.

HB 267 (S. Yingling) Creates the Local Government
Residential Inspection Limitation Act. Provides that,
except for a fire, medical, or police emergency, a
unit of local government may not conduct a physical
inspection of residential property without the voluntary
consent of the owner or occupant of the property, a
lawful warrant, or court order. Re-referred to House
Rules.

HB 291 (N. Manley) Creates the Water Quality Assurance
Act. Provides that new and existing health care
facilities and buildings containing health care facilities
shall develop and implement water management
programs with specified elements to control the growth
and spread of opportunistic pathogens. Re-referred to
House Rules.

HB 562 (M. Evans, Jr.) Makes various changes to the
Home Inspector License Act, including extension of
the sunset. Assigned to House Labor & Commerce.

HB 713 (N. Hammond) Amends the Radon Industry
Licensing Act. Provides that all electronic radon
detection devices sold in this State to individuals
licensed in accordance with the Act must be calibrated
to ensure the accuracy and precision of their
measurements of radon and radon progeny. On 2™
Reading in the House.

HB 798 (K. Willis) Amends the Fire Sprinkler Contractor
Licensing Act. Provides for licensure of a fire
sprinkler inspector, fire pump contractor, and fire
pump contractor employee. Provides that fire sprinkler
systems shall be registered with the OSFM.. Provides
that any individual who performs inspection or testing
of any fire sprinkler system shall be individually
licensed and possess on his or her person a fire
sprinkler inspector license. Adds provisions concerning
registration and work on an unregistered fire sprinkler
system; preparation of system layout documents; a
designated responsible person; reporting inspection
and testing activity; and unlicensed practice. Makes
changes to licensing requirements for a fire sprinkler
contractor license; a designated certified person;
continuing education requirements. Makes other
changes. Re-referred to House Rules.

HB 1181 (E. Welch) Makes a technical change to the Fire
Sprinkler Dormitory Act. On 2™ Reading in the House.

HB 1556 (E. Welch) Makes a technical change to the
Radon Industry Licensing Act. On 2™ Reading in the
House.

HB 1557 (E. Welch) Makes a technical change to the
Illinois Radon Awareness Act. On 2™ Reading in the
House.

HB 1558 (E. Welch) Makes a technical change to the
Radon Resistant Construction Act. On 2™ Reading in
the House.

HB 1852 (J. Carroll) Provides that public funds may
not be expended by a non-home rule municipality for
registration fees to attend or participate in a convention
or gathering of municipal personnel. Re-referred to
House Rules.
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LEGISLATIVE UPDATE

. . . CONTINUED

HB 2123 (J. Durkin) Makes a technical change to the
[llinois Plumbing License Law. Assigned to House
Executive Committee. On 2™ Reading in the House.

HB 2543 (D. Ugaste) Extends the repeal date of the Water
Well and Pump Installation Contractor’s License Act
from January 1, 2022 to January 1, 2032. Referred to
House Rules. On 2" Reading in the House.

HB 2555 (R. Gabel) Creates the Minimum Energy and
Water Efficiency Standards Act. Provides that the
Environmental Protection Agency shall adopt rules
establishing minimum efficiency standards for types
of new products. Re-referred to House Rules. HB
3101 (D. Ramirez & K. Cassidy) Creates the Building
Energy Performance Standard Act. Re-referred to
House Rules.

HB 3122 (E. Gonzalez, Jr.) Amends the Illinois Plumbing
License Law to provide that each park district,
municipal park and recreation agency shall test each
source of potable water in a park that serves children
under 6 years old for lead contamination. Re-referred to
House Rules.

HB 3195 (K. Stuart) Provides that any multiple-
occupancy restroom may be identified as an all-gender
multiple-occupancy restroom and designated for use by
any person of any gender. Requires that an all-gender
multiple-occupancy restroom must include specified
signage, stall dividers, and partitions for urinals; any
multiple-occupancy restroom may be converted into an
all-gender multiple-occupancy restroom. Provides that,
where a person or entity must meet female-to-male
ratio requirements, each individual toilet stall in an all-
gender multiple-occupancy restroom may be counted
toward the required number of either female or male
toilet stalls. Requires IDPH to adopt rules to implement
the provisions. Assigned to House Human Services
Committee.

HB 3739 (L. Robinson, Jr.) Creates the Lead Service Line
Replacement and Notification Act. Requires a water
supply to perform specified activities. Creates the Lead
Service Line Replacement Advisory Board. Assigned
to House Labor & Commerce Committee.

SB 48 (D. DeWitte) Amends the Environmental Protection
Act. Requires all water main-related appurtenances,
including fire hydrants and valves, to be included in
the EPA’s written approval of a proposed water main

installation project. Referred to Senate Assignments.

SB 272 (L. Fine) Creates the Water Quality Assurance
Act. Provides that new and existing health care
facilities and buildings containing health care
facilities shall develop and implement water
management programs with specified elements
to control the growth and spread of opportunistic
pathogens. Assigned to Senate Appropriations-Health
Committee.

SB 457 (M. Bush) Same as HB 3195 above. Referred to
Senate Assignments.

SB 556 (M. Bush) Creates the Lead Service Line
Replacement and Notification Act. Requires a water
supply to perform specified activities. Creates the
Lead Service Line Replacement Advisory Board.
Assigned to Senate Executive Committee.

SB 1173 (D. Harmon) Makes a technical change to the
Radon Industry Licensing Act. On 3rd Reading in the
Senate.

SB 1921 (R. Crowe) Extends the repeal date of the
Water Well and Pump Installation Contractor’s
License Act to January 1,2032. On 2" Reading in
the Senate.

SB 2452 (R. Villilavam) Amends the Fire Sprinkler
Contractor Licensing Act. Provides that any
individual who performs inspection and testing of
existing fire sprinkler systems and control equipment
must possess a photo identification card issued by the
State Fire Marshal as proof that the individual is in
compliance with the Act. Other provisions. Assigned
to Senate Licensed Activities.

SB 2467 (R. Villilavam) Amends the Fire Sprinkler
Contractor Licensing Act. Provides that any
individual who performs inspection and testing of
existing fire sprinkler systems and control equipment
must possess a photo identification card issued by the
State Fire Marshal as proof that the individual is in
compliance with the Act. Other provisions. Referred
to Senate Assignments.

Other Construction/Business Related Bills:

HB 653 (D. Avelor) Provides that groundwater
monitoring shall be required for all clean construction
or demolition debris fill operations and all

8 I LiNois MASTER PLUMBER, APRIL 2021



LEGISLATIVE UPDATE

. . . CONTINUED

uncontaminated soil fill operations. Other provisions.

On 2" Reading in the House.

HB 804 (A. Williams) Creates the Clean Jobs,
Workforce and Contractor Equity Act. Various
proposals related to energy/jobs. On 2™ Reading in
the House.

HB 2567 (J. Hoffman) Modifies provisions concerning
design-bid-build construction.. Extends the repeal
date of a Section defining “single prime”. 2™
Reading in the House.

HB 2952 (J. Gong-Gershowitz) Amends the Illinois
Wage Payment and Collection Act in relation to
primary contractor responsibility for wage claims
in the construction industry. Re-referred to House
Rules.

HB 3203 (J. Andrade, Jr.) Provides that CDB and
IDOT shall each implement a pilot program under
which select construction contracts shall contain
provisions that if a subcontractor has performed in
accordance with the provisions of the subcontract
and the work has been accepted by the State agency,
the State agency shall pay the subcontractor directly.
Re-referred to House Rules..

SB 178 (L. Holmes) (An IMSCA Initiative) Amends
the Public Construction Bond Act. Provides that
no retainage may be withheld by a unit of local
government from a contractor who furnishes
the bond or bond substitute required by the Act,
nor may a contractor withhold retainage from its
subcontractors. Assigned to Senate Judiciary.

SB 565 (L. Ellman) Amends the Environmental
Protection Act to provide that the Pollution
Control Board shall adopt amendments to require
groundwater monitoring at all clean construction
or demolition debris fill operations and all
uncontaminated soil fill operations. Assigned to
Senate Executive — Special Issues Committee.

SB 1718 (C. Castro) Creates the Clean Jobs, Workforce
and Contractor Equity Act. Various proposals related
to energy/jobs. Assigned to Senate Energy & Public
Utilities.

SB 2351 (M. Hastings) Amends the Illinois Wage
Payment and Collection Act in relation to primary

contractor responsibility for wage claims in
the construction industry. Referred to Senate
Assignments.

SB 2494 (R. Villilavam) (An IMSCA Initiative)
Amends the Mechanics Lien Act to provide that the
changes made by Public Act 97-966, to provisions
governing the circumstances in which it is not
necessary to fix by contract a time for the completion
or a time for payment in order to obtain a lien under
the Act, are operative from January 1, 2013 through
December 31, 2026 (rather than December 31,
2021). Assigned to Senate Judiciary Committee.

Contact the Illinois PHCC office with questions/
comments on any legislation or regulatory activity. &=
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PLUMBING-HEATING-COOLING ;
CONTRACTORS ASSOCIATION /

\ Best People. Best Practices:

MEMBER BENEFITS

Plumbing-Heating-Cooling Contractors — National Association

Everything You Need to Strengthen Your Business — Now and in‘the Future

As a member of the PHCC community, you plug into a powerful network of valuable resources and contractors
at the local, state and national level — plus our own PHCC Educational Foundation — offering the knowledge,
tools, programs and services you need to succeed. PHCC means business, from protecting your interests with
lawmakers and preventing over-regulation to providing huge savings when you take advantage of member

discounts on products and services.

® BEST PRACTICES

¢ Crisis Management and Pandemic Action Plan
Template

¢ Marketing & Advertising Resources

¢ Find a Contractor Online Directory

¢ Personalized Online Member Dashboard
e Access to Subject Matter Experts

+ Safety & Risk Management Tools

e PHCC Water Supply Calculator App

® ADVOCACY

¢ Legislative & Regulatory Participation

¢ Representation on All Code Body & Industry
Coalitions

e State Legislative & Regulatory Tracking Tool

* Fight Against Over-Regulation

¢ Reinforcement of Industry Standards that Protect
Public Health & Safety

¢ Regular Alerts on Laws, Regulations & Code
Changes

¢ Annual Legislative Conference in Washington, D.C.

e Grassroots Network to Engage Members When
Needed to Take Action

WE MEAN

180 S. Washington Street, Suite 100
Falls Church, VA 22046

Phone: 703-237-8100 | 800-533-7694
Fax: 703-237-7442

Email: membership@naphcc.org
phccweb.org

® WORKFORCE DEVELOPMENT

Plumbing & HVACR Apprentice &
Journeyman Training

Pre-Apprentice Courses

Workforce Development Center and Resources
Scholarships

Assessment Tests

Career & Job Fair Materials

PHCC Career Center & Job Board

® EXPERT & AFFORDABLE TRAINING

Fast Track to Service Plumbing

Project Management & Foreman Training
Plumbing & Mechanical Codes Training
Business Management Programs
Webinars & Other Training Opportunities

® SAVINGS & DISCOUNTS

PHCC Industry Partners

PHCC Labor Unit Database Subscription
Online Buyers’ Guide

Discounts on Programs & Services
Member Discounts on Conferences

® NETWORKING OPPORTUNITIES

Access to Online Communities

Join PHCC Enhanced Services Groups

Online Business Interest Groups

CONNECT Conference & Tradeshow

Online & Print Member Directory

State & Local Chapter Events and Online Resources

JOIN PHCC TODAY!
s



PHCC MEMBERSHIP PAYS FOR ITSELF

Free Resources for Members
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Plumbing and HVACR Pre-Apprentice Course:
Online program gives prospective apprentices an
opportunity to learn about the p-h-c trade before
beginning a longer-term apprentice program.

TechLine: Expert advice on code questions and
clarifications.

Safety Program Builder: Available from Federated
Insurance, allows contractors to customize
efforts that illustrate your commitment to
ensuring safety in your workplace.

Overhead and Profit Calculator: This simple
software tool helps business owners calculate
their real costs and find the right selling price for
their company.

Labor Unit Database: Simplify your estimating
process, prepare accurate bids, and increase
efficiency and profitability using this tool,
available through the PHCC Online Store.

PHCC Water Supply Calculator App: Offers a single
resource to determine water supply fixture units
and minimum fixture branch sizes for common
plumbing fixtures, typical pressure drops in water
meters, equivalent lengths of fittings, and more.

Multi-Employer 401(k) Retirement Program:
PHCC members can choose among several 401(k)
retirement program options offered by Lincoln
Financial Group through Certified Financial
Services.

Publications: Members receive Solutions
Magazine, PHCC Online and the PHCC Advocate
newsletter, chock full of valuable news and
information to help run your business and stay
current on industry legislation and regulations.

Display Pride and Support Your Association

Purchase reflective decals and embroidered uniform patches with the

Member Savings and Discounts

Exxon/Mobil: 5 cent savings per gallon
of gas using Fleet National Card

Aramark: 25% discount on uniforms

Market Hardware: Free consultation and
discount on web sites and marketing
services

Time Communications: Discounted
monthly rate on call management systems

ConsensusDocs: 20% discount on
subscriptions to standard construction
contracts

Labor Unit Database: 30-day free trial

and $100 discount off subscription renewal

Monthly Webinars: $360 ($30/ea. for
non-members)

CONNECT Conference & Trade Show:
$100 discount off each member registration

Who’s Who Directory: $75
Solutions Magazine Subscription: $30

Plumbing and HVACR Apprentice eLearning
Programs: Discounts vary by chapter

Plumbing and HVACR Textbooks: Up to
25% discount through your chapter

Code Books: Discounts vary by chapter

PHCC logo from the PHCC Online Store. Members may put the PHCC logo
on trucks, business cards, letterhead and marketing materials. Available
“Hire a Professional” graphics can be printed on T-shirts and other items

to showcase your commitment to using qualified workers.

Additional benefits and savings available through
PHCC'’s state and local chapters.

PLUMBING-HEATING-COOLING
CONTRACTORS ASSOCIATION

Best People. Best Practices:
800-533-7694 | membership@naphcc.org | phccweb.org P




RecuLAaTORY UPDATES FROM
PHCC NATIONAL

By Chuck White, Vice President of Regulatory Affairs

Rolling Back Regulations is a Reality

The Biden-Harris Administration continues to
roll back regulations enacted during the previous
administration. Two proposed rulemakings that withdraw
rules have been released for public comment. In the newly
released proposed rules, the withdrawal of the Independent
Contractor Final Rule is based on several reasons:

| The rule adopted a new “economic reality” test
to determine whether a worker is an employee
or an independent contractor under the Fair
Labor Standards Act (FLSA).

| Courts and the Department of Labor have not
used the new economic reality test, and FLSA
text or longstanding case law does not support
the test.

| The rule would narrow or minimize other factors
considered by courts traditionally; making the
economic test less likely to establish that a
worker is an employee under the FLSA.

The second seeks to rescind a current regulation
on joint employer relationships under the Fair Labor
Standards Act. 17 states and the District of Columbia
filed a lawsuit in the U.S. District Court for the Southern
District of New York against the Department of
Labor, arguing that the Joint Employer Rule violated
the Administrative Procedure Act. The court vacated the
majority of the Joint Employer Rule on Sept. 8, 2020,
stating that the rule was contrary to the FLSA and was
“arbitrary and capricious” due to its failure to explain why
the department had deviated from all prior guidance or
consider the effect of the rule on workers.

States Challenge Withdrawal of DOE
Furnace Rule

The states of New York, California, Illinois, Maine,
Minnesota, Nevada, New Mexico, Oregon, Vermont,

Washington, the Commonwealth of Massachusetts,
the District of Columbia, and the City of New

York have petitioned the U.S. Court of Appeals for
the Second Circuit for review of two related final
actions taken by the Department of Energy (DOE)
titled “Energy Conservation Program for Appliance
Standards: Energy Conservation Standards for
Residential Furnaces and Commercial Water Heaters;
Withdrawal.” The group opposes the final DOE rule
that determined use of non-condensing technology
in gas-fired residential furnaces and commercial
water heaters would constitute a performance-related
“feature” under the Energy Policy and Conservation
Act, thus allowing it to avoid adopting energy
efficiency standards. PHCC has long supported

the use of non-condensing products as a solution

to challenging venting installations where costs of
alternate vent methods would be burdensome to
consumers.

OSHA Enforcement Steps Up

Proposed penalties totaling $205,500 have been
levied against an Oklahoma construction contractor.
The company was cited for serious violations
related to excavation work. Inspectors arrived at a
Broken Arrow job site in September 2020 and found
employees in standing water as they installed water
lines in two trenches as part of a street widening
project. OSHA determined the company failed to
ensure that required cave-in protection was used,
that an appropriate means of escape existed, and that
workers wore hard hats, as required. PHCC urges
businesses and workers to create and engage in a
culture of safety; maintaining safety every day is an
effective way to avoid harsh enforcement penalties.
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FOR EVERY NEE

With our complete collection of water control solutions,you’ll have a wide
array of services to offer. Together with lon Technologies and Emecole
Metro, our premium collection offers contractors a wide array of basement
waterproofing and flood prevention solutions for their end users.

35ACi+ Connect lon
Battery Backup System Fresh & Clean
e Fully automatic auxiliary e |mproves overall

power source indoor air quality

e Backup system runs

on AG or DG power e Rids your home of

excess moisture

¢ Runs the same 1/3
HP pump (BA33i) with
power on or off

e Reduces molds,
toxins & allergens

e No additional

¢ |on+® digital level ductwork needed

sensors have no
moving parts e Energy efficient design

@ Take Controls T °
I D n@

A division of Metropolitan Industries, Inc.

815-886-9200 or ionproducts.net

10 ft. Foundation
Crack Repair Kit

Repairs approximately
10 feet of cracks in
poured foundations

Cost effective and
time efficient

Choice of Polyurethane or
Epoxy Injection Material

Suitable for residential,
municipal, commercial
and industrial applications

[

815-372-2493 or emecole.com




WHaAT EMPLOYERS NEED To KNow
ABouT REPAYMENT OF
DEFERRED PAYROLL TAXES

To give people a needed temporary financial
boost, the Coronavirus, Aid, Relief and Economic
Security Act allowed employers to defer payment of
the employer’s share of Social Security tax. IRS Notice
2020-65 allowed employers to defer withholding and
payment of the employee’s Social Security taxes on
certain wages paid in calendar year 2020. Employers must
pay back these deferred taxes by their applicable dates.

The employee deferral applied to people with less
than $4,000 in wages every two weeks, or an equivalent
amount for other pay periods. It was optional for most
employers, but it was mandatory for federal employees
and military service members.

Repayment of the employee’s portion of the deferral
started January 1, 2021 and will continue through
December 31, 2021. Payments made by January 3, 2022,
will be timely because December 31, 2021, is a holiday.
The employer should send repayments to the IRS as they
collect them. If the employer does not repay the deferred
portion on time, penalties and interest will apply to any
unpaid balance.

Employees should see their deferred taxes in the
withholdings from their pay. They can check with their
organization’s payroll office for details on the collection
schedule.

How to repay the deferred taxes

Employers can make the deferral payments through
the Electronic Federal Tax Payment System or by credit
or debit card, money order or with a check. These
payments must be separate from other tax payments to
ensure they applied to the deferred payroll tax balance.
IRS systems won’t recognize the payment if it is with
other tax payments or sent as a deposit.

EFTPS will soon have a new option to select deferral
payment. The employer selects deferral payment and
then changes the date to the applicable tax period for the
payment. Employers can visit EFTPS.gov, or call
800-555-4477 or 800-733-4829 for details.

If the employee no longer works for the
organization, the employer is responsible for repayment
of the entire deferred amount. The employer must
collect the employee’s portion using their own recovery
methods.

Visit www.irs.gov for more information. &

H.R. STEWART, INC.

Heavy Sewer Cleaning & Televising

* Sewer Jetting — up to 72 inches

* Steerable Mainline Televising -
4 to 72 inch, lengths up to B50 feet

* Push Camera - 3 to b inch,
lengths up to 500 feet

* Catch Basin Cleaning

* Root Cutting & Destroying
* Air & Mandrel Testing

* Hydro-Excavation

* Municipal Work

HR. Stewart, Inc.
(B47) 639-3331
WWW HRSTEWART.COM
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SK MANAGEMENT CORNER

Evaluate Your Mental State Behind the Wheel b

At times, our thoughts canfeel like they’re racing faster than the traffic around us while we’re on the road — but letting
our minds stray behind the wheel is a form of distracted driving. Mental distractions can be just as dangerous as physical
ones, whether we’re consumed by anger, worry, and stress, or just simply letting our minds wander.

This wandering is also known as “inattention blindness,” or looking but not seeing. You may have experienced
inattention blindness if you’ve suddenly found yourself pulling into your destination and wondering how you got there.
This autopilot mindset means that your brain was less focused on the important task of driving safely, leading to slower
reaction times behind the wheel.

Mental distractions to be mindful of while driving include:

° Worrying e Overly engagingin conversation

° Daydreaming e Generalstressors, such as the pandemic, family
. Strong emotions, including road rage matters, or future plans

. Being too caught up in music or podcasts

Driving with intention can be a safe wayto combat inattention blindness. Drivers who are in tune with their personal
mental state and who use situational awareness can better anticipate the actions of others on the road and react
appropriately. April is Distracted Driving Awareness Month and an excellent time to teach company drivers about
inattention blindness and remind them:

° Multi-tasking is a myth. Studies have proven that our minds can only focus on one thing at atime.?

° Take a few deep breaths when feeling strong emotions.

° Never engage with aggressive drivers on the road — emotionally or physically.

° If weather permits, open a window for fresh air to help stay alert.

° Listen to the radio as a less interfering task alternative. 2

° Plan ahead: have directions ready, check the weather, and pack all needed items before leaving.

° Take care to not “zone out” when driving on familiar roads or routes. They may know the road, but they can’t

anticipate the actions of other vehicles, pedestrians, or animals.
° Take personal accountability for their mental state behind the wheel. Only they will recognize when inattention
blindness starts, so itis their responsibility to stay focused on the road.

Above all else, remind them that you want them to make it home safe today and being cognitively aware and present
while driving can help prevent a devastating crash and save lives —so evaluate your mental state before you drive.

L “Understanding Driver Distraction,” National Safety Council, 2020 https://www.nsc.org/road-safety/safety-topics/distracted-driving/distracted- brain
2 “Driving and Multitasking: The Good, the Bad, and the Dangerous,” by Menno Nijboer, Jelmer P. Borst, Hedderik van Rijm, and Niels A. Taatgen, frontiers in
Psychology, 2016 https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5100650,

This article is for general information and risk prevention only and should not be considered legal or other expert advice
The recommendations herein may help reduce but are not guaranteed to eliminate, any orall risk of loss The
information herein may be subject to, and is not a substitute for, any laws orregulations that may apply. Qualified

it's Our Businses to. Protect Yours counsel should be sought with questions specific to your circumstances. © 2020 Federated Mutual Insurance Company.

FEMM 'ED Federated Mutual Insurance Company * Federated Service Insurance Company*
Federated Life Insurance Company * Federated Reserve Insurance Company® * Granite Re, Inc.*'
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THE DEADLY SECRETS
MEeNTAL HEALTH & WELL-BEING IN CONSTRUCTION

By Mark Breslin, Breslin Strategies, Inc.

For an industry so concerned with safety, it seems
either ironic or pathetic that we tell people to wear their
safety goggles while they might be thinking of killing
themselves — and still no one is talking about mental and
emotional health on the jobsite.

This reluctance, as organizations and individuals,
to be honest with ourselves or others plays a big role in
our security and happiness in life — and at work. And the
tendency of most organizations and leaders to ignore
these fears in the workplace has a significant impact.
Now some very compelling research backs it up. Besides
suicide rates, construction also has higher rates of

Opioid and substance abuse THEBERRLAECRETY
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Depression
Anxiety

Anger Issues

And related

And right now, after a year of COVID stressors,
more than ever, many are pushed to the edge. Why can’t
our industry step back and take an authentic look at the
employee as a whole person? Why is it such a stigma for
construction workers to admit they are struggling?

Fear.

Fear of looking weak.
Fear of being vulnerable.
Fear of being rejected.

Fear of being judged.

Fear of failure, and thus of risk to our self-image
and esteem.

Defeating these secrets requires people to feel
safe. Safety for and with each other builds bonds
that enable people to stretch, risk and trust. They
also allow people to be authentic and bring their
best selves to both others and the workplace. For
learning, coaching, mentoring and healing this is
essential.

Mortenson, a proactive and forward-thinking
client of mine, took this on in an admirable way.
They built a Toolbox Talk — a Craft-focused update
shared by project leaders to ensure team members
have access to important information — highlighting
mental health and tied it to the timing/pressures of
COVID. Their field leaders reported that they have
never in 20+ years had more positive feedback from
the field on something they presented. Story after
story about the workers, their spouses, and their kids
came spilling out. The company was blown away
by the response. And more importantly, earned the
respect of their people because they simply showed
they cared.

In many, if not most construction workplaces
this willingness to deal with employee wellness at its
roots does not exist. It is not valued as it should be.
What takes its place are “suck it up” expectations,
employee quiet desperation or worst — everyone
seeing problems but not knowing what to do or say.

Many construction leaders accept this because
that is what they are most accustomed to. But those
with courage and vision will put in the work to
create a supportive safe and empathetic leader
response. It might sound like this;

We accept you and don’t judge you
If you are struggling, you are not alone

There are resources for those of us who are
challenged
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THE DEADLY SECRETS

. . . CONTINUED

I have walked in your shoes and know what you
are facing

We’ve got your back

For leaders it can be a challenge to prioritize
emotional wellness and care. It doesn’t seem to pay the
bills. That is a pretty old school viewpoint. I cannot
emphasize this enough; caring about people matters
and pays.

In my 30 years of organizational leadership, I have
seen it all. Employees with anxiety, serious health
issues, crumbling marriages, depression, financial
declines, substance abuse, and more. I have seen all of
that in my own extended family — and I am sure you
have as well. I absolutely consider it my role to create
a supportive (not enabling) environment and provide
resources and references to all who are in need. That
is just in line with the leadership values that I believe
in. Everyone is human and everyone has their own
struggles.

Here are three ways to
promote emotional and
psychological wellness in
your organization:

1. Be the best example with your own
emotions, behavior and communication. A
leader that shows authenticity, vulnerability,
and empathy gets loyalty and buy-in in return.
Openness and trust follow allowing people to
come to you. Being your best self, no matter
what others think is real strength. Being open
to and for others gives others the permission to
do the same.

2. Communicate about resources. Talk about
mental health. Do the Toolbox Talk. Consider
providing additional resources. Mortenson,
the client contractor I mentioned, also
purchased subscriptions to Joyable, a mental

health app, for thousands of employees to use
anonymously. Make sure your people have a
trusted go-to person in the company. Know
what is available through your union partners
(see links for some great work being done now)
and let your employees know.

3. Do not compromise, rationalize or ignore
any self-destructive behaviors of your team.
A lot of the time we (especially field leaders)
see it and feel too awkward to act. A couple of
times in my life, I was personally a little beat
down and burnt out. And most of my team
could easily see it and rallied for me for a few
months. I was so incredibly grateful and came
through it with more loyalty and respect for
them than ever.

Do it for your people. Not because they make
you money. But because it is the right thing to do and
someone has to step up. When you let it go, you let
down your team and yourself. This kind of safety is not
about protective goggles and lift with your knees. This
is about life.

What makes a healthy person; a healthy family
or a healthy child? What helps them grow and thrive
as they should? Yeah. Same thing. Psychological and
emotional health and wellness. Even in our rough and
tumble industry it’s going to be worth the time and
effort.

Breslin Strategies
1471 Livorna Road
Alamo, CA 94507
925-705-7662
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Our 55-Gallon Electric Water Heater
Delivers Big for Larger Families.

Give them extra size. Bradford White’s RE255T Residential Electric Water
Heater packs 55 gallons - big enough to easily meet the hot water needs of
a larger family.

Give them Bradford White quality. The RE255T is Bradford White quality
from top to bottom and includes exclusive features like the HydroJet®
Total Performance System to reduce sediment buildup and the Vitraglas®
enamel tank lining for longer life.

For larger families with bigger hot water needs, choose Bradford White.

STRATEGIC PARTNER

FOR » PRO

PLUMBING-HEATING-COOLING
CONTRACTORS ASSOCIATION'
Best People. Best Practices:

Learn more at bradfordwhite.com

&=
BRADFORD WHITE

WATER HEATERS
Built to be the Best

©2021, Bradford White Corporation. All rights reserved. BWPHIL0421



OU Hold the Keys

Confidently place people behind the
wheel of your company vehicles with
the help of driver screening tools and
risk management resources.

Scanto learn how to help your
company drivers make it
home safe today.

Commercial Insurance Property & Casualty | Life & Disability Income | Workers Compensation | Business Succession and Estate Planning | Bonding
Federated Mutual Insurance Company and its subsidiaries* | federatedinsurance.com | Ward’s 50® Top Performer | A.M. Best® A+ (Superior) Rating

21.01 Ed.12/20 *Not licensed in all states. © 2020 Federated Mutual Insurance Company
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OCA OF THE IVIONTH

DIFFERENT SURNAMES ON /9 DOCUMENTATION?

Q uestion

What is the responsibility of the employer when a
newly hired employee provides I-9 documentation that
shows two different surnames? Specifically, a driver’s
license and a Social Security card that do not match.
The employee states that the SS card has her maiden
name and her driver’s license has her married name.

7A¢NSWER

The US Citizenship and Immigration Service
(USCIS) addresses this issue on its website at
“Examining Documents” where it states the following:

“If your employee ... provides a document
in which the name the employee wrote in
Section 1 is completely or substantially
different from the name on the document
.. then you should ... ask the employee
the reason for the name change. If your
employee maintains that the name in
Section 1 is his or her legal name and you
are satisfied that the document reasonably
appears to relate to the employee, you
may accept the document.” The USCIS
further recommends that employers in
this situation “attach a memo to the Form
-9 explaining the discrepancy. If the
employee voluntarily provides proof of a
name change, you may keep a copy of it
with the memo.”

The employee in question has presented
documents with two different surnames (and
presumably she used one of them when completing
the Form I-9). It is certainly feasible that the married

employee in question might have her maiden name
on her social security card (if she has not yet updated
the document) and her married name on her driver’s
license. As the USCIS notes above, if the documents
reasonably appear to be genuine and to relate to
person presenting them, you may accept them. We do
recommend attaching a memo to the [-9 to indicate
that the employee advised that the discrepancy in

the surnames on the documents is because one is her
maiden name (SS Card) and the other is her married
last name (driver’s license). Should she present a
copy of her marriage license or similar certificate to
evidence this further -- although this is not required
and we advise against mandating that she do so -- the
employer can make a copy of such document and
attach it to the memo and I-9 as well.

The Question of the Month is provided by
Enquiron, a company wholly independent from
Federated Insurance. Federated provides its
clients access to this information through the
Federated Employment Practices Network with
the understanding that neither Federated nor its
employees provide legal or employment advice.

As such, Federated does not warrant the accuracy,
adequacy, or completeness of the information herein.
This information may be subject to restrictions and
regulation in your state. Consult with your own
qualified legal counsel regarding your specific facts
and circumstances.

The Question of the Month is provided by Enquiron, a company wholly independent from
Federated Insurance. Federated provides its clients access to this information through the

E n u t r D n Federated Employment Practices Network with the understanding that neither Federated
nor its employees provide legal or employment advice. As such, Federated does not warrant

the accuracy, adequacy, or completeness of the information herein. This information may
be subject to restrictions and regulation in your state. Consult with your own qualified legal
counsel regarding your specific facts and circumstances.
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PLUMBING CODE BOOK

ORDER FORM

PLEASE FILL OUT FORM COMPLETELY.
WE WILL USE THIS INFORMATION TO PROVIDE YOU WITH UPDATES ELECTRONICALLY.

Name:
Company:
Street Address:
City/State/Zip:
Email:
Phone:
Cost $60.95/Code Book
(includes tabs, Plumbing License Law, Plumbers Licensing Code,
Plumbing Contractor Registration Code and
Lawn Irrigation Contractor & Lawn Sprinkler Code)
# of code book(s) X $60.95
Total amount enclosed $
Mail form with payment to: Illinois PHCC

821 South Grand Avenue, West
Springfield, IL 62704

Make checks payable to the Illinois PHCC.

There will be a $40.00 service charge for any checks returned due to insufficient funds.

Questions? Contact the Illinois PHCC at bev@ilphcc.com or shelly@ilphcc.com

(217) 522-7219

ILLiNois MASTER PLUMBER, APRIL 2021
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PHCC ILLINOIS
AUXILIARY SCHOLARSHIP RULES

1. Scholarships are awarded in the amount of $500.00 or more but not to exceed $2,000.00 and shall be given
by the Illinois Auxiliary each year in June, as funds are available, to those who desire to further their
education.

2. The applicant must be at least a freshman in college having completed one full semester with at least 8
credit hours of study. Seniors in high school may NOT apply.

3. No person may receive more than one award from lllinois Auxiliary during his or her academic career, and
there cannot be more than two awards per family per year. A permanent list of recipients will be kept in the
scholarship files.

4. In addition to the completed application form, the applicant must submit the following:

o A handwritten letter including personal data, family size, explanation of need for scholarship monies,
and career plans. Include information about participation in high school, college, and community
activities as well as work experience. Knowledge of and/or working experiences with plumbing industry
may be included, but not necessary.

e Three letters of recommendation.
e One letter must be from a sponsor, who is a member in good standing of lllinois PHCC Auxiliary.
e The other two letters must be from people who are not relatives, but know the applicant
personally and can attest to the applicant’s character and provide other pertinent information.
Knowledge of parents would not necessarily qualify them for having knowledge of applicant.

e  Photo of the applicant.
e  Official transcripts—see details on application form.
5. The deadline for submitting application is May 22, 2021.

e Application must be postmarked no later than this date and include all the information required. Ifitis
incomplete, application materials will be discarded and applicant will not be considered for a
scholarship. Applicants may resubmit the following year.

e The scholarship committee will have the final decision in awarding these scholarships. If you have any
further questions, please feel free to contact me using the information listed below:

Please Send Completed Applications To:

Gail McWilliams

2707 Holcomb Dr.

Urbana, IL 61802

217-384-5121 e-mail: jgmcw@comcast.net
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PHCC ILLINOIS AUXILIARY SCHOLARSHIP APPLICATION ~2021~

Applicant Name:

Birth Date

Mailing Address:

City State Zip

Parents or Guardian’s Full Name:

Phone Number:

E-mail

NAME AND ADDRESS WHERE CHECK SHOULD BE SENT:

Name

Address

City State Zip

NAME OF SPONSORING AUXILIARY MEMBER: (Sponsor cannot be a parent, guardian or spouse.)

Name

Address

State Zip Phone

Signature

SCHOLASTIC DATA:

High School Attended:

Year of Graduation:

Principal’s Name:

Rank/Number in Class:

CUM GPA:

Name of College Attending & Career Plans:

Dean or Advisor’s Name:

INSTRUCTIONS FOR APPLYING FOR SCHOLARSHIP:

Application must be complete with the items listed below for consideration. Please read Scholarship Rules.

1. Completed application above.
2. Small photo stapled to application.

3. Three letters of recommendation as follows:

A. One letter of recommendation from sponsoring Auxiliary member.

B. Two letters of personal recommendation from people not related to applicant.

4. Personal HANDWRITTEN letter—cursive not required. State request and list curricular activities you participated in high school and college.

5. Original copy of high school and college transcripts. These can be sent under separate cover. **Note** high school transcript is required for all graduates

from 2006 to current.

I hereby certify that the above is true and accurate.

Date

Applicant’s signature:

Parent, Guardian or Spouse Signature:

GOOD LUCK!

DEADLINE TO BE CONSIDERED FOR THE SCHOLARSHIP IS MAY 22,2021
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SAVE YOURSELF EFFORT.
SAVE YOUR CUSTOMERS MONEY.

Easy Installation
0" Clearance Requirement

Easy Service
All service components
on the front of the unit

Most Efficient
Up to 4.0 UEF

Unmatched Savings
Up to $480/yr?

Quick Payback
Less than 2 years

Rheem.com/HybridSolutions

The new degree of comfort?

Easy-to-use Controls

Condensate Connection

Qualifies for

*300

Federal
Tax Credit’

Easy-service Design

LeakGuard™ Auto
Water Shut-off Valve®

Long-lasting
Brass Drain Valve

Built-in 360° Leak
Detection Cable®




Auxiliary

ILLINOIS

PHCC
©ES

T-Shirts
by the Illinois PHCC Auxiliary

Proceeds go to Scholarship & Industry Promotion

Name

Address

City State Zip

Phone Email
Medium Long/short sleeve Large Long/short sleeve
X-Large Long/short sleeve 2X-Large Long/short sleeve

3X-Large Long/short sleeve PLEASE CIRCLE SLEEVE LENGTH FOR EACH SIZE ORDERED.
Shirts are $20.00 each plus $5.00 for shipping.

Make Checks payable to the Illinois PHCC Auxiliary
Mail payment and order form to lllinois PHCC Auxiliary Treasurer Becky Davis.

Becky Davis— P.O. Box 21—Deer Creek, IL 61733
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ILLINOIS PHCC
PAST PRESIDENT'S CLUB

SCHOLARSHIP FUND

Name of the Scholarship Fund shall be the 'Tllinois PHCC Assn. Past President's Club
Scholarship Award".

Scholarship is established through dues income to Past President's Club.

A scholarship shall be awarded to an individual who has been nominated by a member of
the Tllinois PHCC Past President’s Club who has been a member in good standing for the
past two years.

Applicant must have the following qualifications:

a. Applicant must be a member of the senior class or graduate of a secondary school.

b. Pursue or desire to pursue courses of study such as may prepare them to serve or
to advance the interest of the plumbing-heating-cooling industry.

The President of the Past President's Club shall be the Chairman and appoint two
members to assist him in selecting the Scholarship Winner.

In no case shall more than one Scholarship be awarded to any one applicant, but the
Scholarship Committee may award more than one scholarship at their discretion.

Scholarships shall be awarded at an event of the Illinois PHCC in June 2021.

8. The Executive Director shall be directed to inform the applicant who will be awarded

10.

11.

the Scholarship.
Applicants not winning the award may be eligible to apply the following year.

The Scholarship money shall be made payable to the school of the applicant's choice. If
the winner has changed schools since applying, he or she shall notify the IL PHCC
Executive Director immediately.

If a recipient should drop out of school during the year, the balance of the award should
be returned to the Past President's Club.

Application must be received in the Illinois PHCC office no later than May 28, 2021

ILLiNoIS MASTER PLUMBER, APRIL 2021
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SCHOLARSHIP APPLICATION

IL PHCC PAST PRESIDENTS SCHOLARSHIP APPLICATION

Name in Full Age
Address
City and Zip

Parent's Name
Address

City and Zip
Applicant's Phone No. - Home Business

Employed by

Name of Owner
Address
Address
City and Zip

Name of Sponsoring Member of the Past President’s Club

What career do you intend to follow? - Give full details in letter form. (In addition to the letter, it would
be helpful to have a short video of the applicant explaining why they are applying and their goals for the
future. This is optional, but if you choose to do so, email it to bev@ilphce.com.)

What school do you plan to attend?

Complete Address

When do you plan to enroll?

Scholastic Data
High School attended
Complete Address Zip
Year Graduated Rank In Class

Principal's Name

In what activities have you participated: Attach list.

1. Fill out application completely and mail to IL PHCC Past Presidents Club, 821 S. Grand Ave., West,
Springfield, IL 62704.

2. Enclose reference letters from three people, not related to you, who know you personally, attesting to
character and other pertinent information.

3. Enclose a letter from principal giving complete transcript of grades, activities, rank and number in class
and scores on one of the following tests: PSAT, SAT or ACT.

4. A wallet size picture of you.

Applicant's Signature

1 hereby certify that the above is true and accurate. Date:

Parent or Guardian's Signature
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TEST GAUGE INC.

Backflow Made Easy @ SHUPBACKFLOW.COM

RETRO FIT ¢
SOLUTIONS

,,,,,

------

HYDRAULIC SPOOL PIECE  CODE GROOVED  SHORT PATTERN
CALCULATIONS LENGTHS INFORMATION  FITTINGS BACKFLOW PREVENTORS

At Test Gauge, Inc., we are your local experts for g EASYONLINE shopbackflow.com
Retro Fit Solutions. We offer Tight Space Solutions, ORDERING ' e

Stainless Steel Solutions, Hot Water Solutions, Theft 24/ o~ Repair Videos
Reduction Solutions and more to help you get your Maintenance Guides
retro fit job done. Quoting Services
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MmE WATER TECHNOLOGIES a 20 company

Licensed Plumbers on Staff

Call us today and let one of our local backflow experts provide you with options
to help you reach the best solution for your backflow retro fit project.
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Toll Free (866) 836-8692 2587 Millennium Dr., Unit K2 testgauge.net
Fax (847) 836-9455 Elgin, IL 60124 shopi = "lou.com



